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TABULASI: 
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lnx1 lnx2 lnx3 lny 

5 4 5 80 1.609438 1.386294 1.609438 4.382027 

4 5 5 80 1.386294 1.609438 1.609438 4.382027 

5 5 5 75 1.609438 1.609438 1.609438 4.317488 

5 3 4 90 1.609438 1.098612 1.386294 4.49981 

4 5 5 100 1.386294 1.609438 1.609438 4.60517 

5 5 5 70 1.609438 1.609438 1.609438 4.248495 

5 4 4 80 1.609438 1.386294 1.386294 4.382027 

5 4 4 80 1.609438 1.386294 1.386294 4.382027 

5 5 5 75 1.609438 1.609438 1.609438 4.317488 

3 5 5 75 1.098612 1.609438 1.609438 4.317488 

4 4 3 70 1.386294 1.386294 1.098612 4.248495 

4 5 5 75 1.386294 1.609438 1.609438 4.317488 

4 5 5 100 1.386294 1.609438 1.609438 4.60517 

5 4 4 75 1.609438 1.386294 1.386294 4.317488 

4 4 3 80 1.386294 1.386294 1.098612 4.382027 

5 5 5 90 1.609438 1.609438 1.609438 4.49981 

4 4 4 100 1.386294 1.386294 1.386294 4.60517 

5 4 4 80 1.609438 1.386294 1.386294 4.382027 

5 5 5 100 1.609438 1.609438 1.609438 4.60517 

4 5 5 90 1.386294 1.609438 1.609438 4.49981 

4 3 2 80 1.386294 1.098612 0.693147 4.382027 

4 3 4 110 1.386294 1.098612 1.386294 4.70048 

4 5 5 90 1.386294 1.609438 1.609438 4.49981 

4 5 5 90 1.386294 1.609438 1.609438 4.49981 

5 5 5 70 1.609438 1.609438 1.609438 4.248495 

4 4 3 70 1.386294 1.386294 1.098612 4.248495 

4 4 4 95 1.386294 1.386294 1.386294 4.553877 

4 4 4 85 1.386294 1.386294 1.386294 4.442651 

5 4 4 90 1.609438 1.386294 1.386294 4.49981 

3 4 5 80 1.098612 1.386294 1.609438 4.382027 

4 4 4 100 1.386294 1.386294 1.386294 4.60517 

4 3 2 75 1.386294 1.098612 0.693147 4.317488 

5 5 5 90 1.609438 1.609438 1.609438 4.49981 

4 4 4 100 1.386294 1.386294 1.386294 4.60517 

5 4 4 90 1.609438 1.386294 1.386294 4.49981 
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4 5 5 100   
  
  
  
  

1.386294 1.609438 1.609438 4.60517 

5 5 4 100 1.609438 1.609438 1.386294 4.60517 

4 3 3 90 1.386294 1.098612 1.098612 4.49981 

4 5 5 110 1.386294 1.609438 1.609438 4.70048 

5 3 5 70 1.609438 1.098612 1.609438 4.248495 

5 3 2 75 1.609438 1.098612 0.693147 4.317488 

4 4 5 80 1.386294 1.386294 1.609438 4.382027 

4 4 4 90 1.386294 1.386294 1.386294 4.49981 

4 4 3 75 1.386294 1.386294 1.098612 4.317488 

3 4 4 70 1.098612 1.386294 1.386294 4.248495 
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