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INTISARI

Turnover intention merupakan salah satu masalah yang sering dihadapi oleh
berbagai perusahaan, termasuk PT XYZ (Nama disamarkan), ini dapat mengganggu
produktivitas kerja karyawan dalam organisasi. Tujuan penelitian untuk
mengetahui pengaruh fasilitas kerja, kompensasi, dan benefit terhadap turnover
intention karyawan di PT XYZ. Penelitian ini menggunakan pendekatan kuantitatif
dengan metode survei. Populasi dalam penelitian ini merupakan semua karyawan
di PT XYZ, penentuan sampel dilakukan dengan teknik sampling jenuh, dengan
jumlah sampel sebanyak 30 karyawan. Pengumpulan data dilakukan melalui
penyebaran kuesioner yang dilakukan pada bulan Agustus 2025. Data yang
diperoleh dianalisis menggunakan regresi linear berganda untuk mengetahui
pengaruh masing-masing variabel independen terhadap variabel dependen. Hasil
penelitian menunjukkan bahwa 1) turnover intention karyawan secara parsial
dipengaruhi oleh variabel fasilitas kerja, kompensasi dan benefit, 2) turnover
intention karyawan dipengaruhi oleh kombinasi variabel fasilitas kerja, kompensasi
dan benefit.

Kata Kunci: Fasilitas Kerja, Kompensasi, Benefit, Turnover Intention
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ABSTRACT

Turnover intention is one of the problems often faced by various companies,
including PT XYZ (Name disguised), this can disrupt employee work productivity
in the organization. The purpose of this study is to determine the effect of work
facilities, compensation, and benefits on employee turnover intention at PT XYZ.
This study uses a quantitative approach with a survey method. The population in
this study were all employees at PT XYZ, sample determination was carried out
using a saturated sampling technique, with a sample size of 30 employees. Data
collection was carried out through the distribution of questionnaires conducted in
August 2025. The data obtained were analysed using multiple linear regression to
determine the effect of each independent variable on the dependent variable. The
results of the study indicate that 1) employee turnover intention is partially
influenced by work facilities, compensation and benefits variables, 2) employee
turnover intention is influenced by a combination of work facilities, compensation
and benefits variables.

Keywords: Work Facilities, Compensation, Benefits, Turnover Intention



